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This Code of Conduct establishes fundamental requirements for suppliers and their third-party 
intermediates (“Suppliers”) who wish to work with Nu-Way Industries, Inc. This Code of Conduct emphasizes 
the responsibilities toward Nu-Way stakeholders as well as environmental stewardship. This document serves 
as a guideline to ensure ethical, legal, and sustainable business practices across all areas of a Supplier’s 
business activities. 

Legal Compliance 
Suppliers must adhere strictly to all applicable laws and regulations within their respective legal jurisdictions. 
This includes compliance with national, regional, and international legal standards to maintain lawful 
operations and uphold the integrity of their business activities. 

Human Rights and Labor Conditions 
Respect for internationally recognized human rights is paramount. Suppliers must avoid contributing to or 
enabling human rights violations by paying particular attention to vulnerable groups such as women, children, 
migrant workers, and indigenous communities. Specific examples of compliance include: 
 Prohibition of Forced Labor: No use of slavery, servitude, or involuntary labor, and no participation in 

human trafficking or exploitation. 
 Child Labor Restrictions: No employment of workers under 15 years old, or under 14 in countries with 

specific ILO exemptions. Workers under 18 should not be engaged in hazardous work that could harm their 
health or morals. 

 Non-Discrimination and Respect: Equal treatment of all regardless of race, ethnicity, gender, disability, or 
other personal characteristics. Discrimination, harassment, or abusive treatment is strictly prohibited. 

 Freedom of Association: Recognition of workers' rights to form or join trade unions and engage in 
collective bargaining without retaliation or discrimination. 

 Fair Wages and Working Hours: Compliance with applicable wage laws to ensure fair compensation and 
adherence to legal working hours. Cross-border deployments of workers must also meet all relevant legal 
standards. 

Occupational Health & Safety 
Organizations are required to provide safe working environments, comply with health and safety standards, 
and offer training to employees. When security forces are involved, their actions must respect human rights, 
avoiding unlawful violence. 

Grievance Mechanisms 
Effective channels must be established to allow employees to report violations confidentially. Protections 
should be in place to shield whistleblowers from retaliation. 

Environmental Responsibility 
Suppliers should minimize environmental impact by reducing pollution, greenhouse gas emissions, and waste. 
Continuous improvement in environmental management systems is essential, along with efforts to increase 
energy efficiency, utilize renewable resources, and conserve water. 

Anti-Corruption and Fair Business Practices 
Zero tolerance is permitted for corruption, bribery, and facilitation payments. Business conduct must align 
with competition laws, respecting intellectual property rights and avoiding conflicts of interest. Transparency 
in dealings and compliance with export, import, and customs regulations are mandatory. 

Supply Chain and Responsible Sourcing 
Suppliers are responsible for ensuring their own compliance and for promoting adherence among their sub-
suppliers. Particular attention should be paid to sourcing minerals responsibly, avoiding conflict-affected 
areas, and preventing human rights abuses and corruption within the supply chain. 


